. Doane
GrantThornton

Statement of Compensation
Required Pursuant to the Public Sector
Compensation Disclosure Act

Nova Scotia Liquor Corporation

March 31, 2025



Nova Scotia Liquor Corporation

Contents
Page
Independent auditor’s report 1-2
Statement of Compensation Required Pursuant to the Public Sector
Compensation Disclosure Act 3-4

Notes to the Statement of Compensation Required Pursuant to the Public Sector
Compensation Disclosure Act 5



Doane
GrantThornton

Independent aUd itor,s report Doane Grant Thornton LLP

Nova Centre, North Tower
Suite 1000, 1675 Grafton Street
Halifax, NS

B3J OE9

T +1 902 421-1734
F +1 902 420-1068

To the Members of the Board of the
Nova Scotia Liquor Corporation

Opinion

We have audited the Nova Scotia Liquor Corporation’s (the “Corporation”) Statement of Compensation
Required Pursuant to the Public Sector Compensation Disclosure Act for the year ended March 31,
2025, and the notes, including a summary of significant accounting policies (together the “Statement").

In our opinion, the accompanying Statement for the year ended March 31, 2025 is prepared, in all
material respects, in accordance with the financial reporting provisions in the Public Sector
Compensation Disclosure Act, 2010, C.43, S.1.

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for the
Audit of the Statement section of our report. We are independent of the Corporation in accordance
with the ethical requirements that are relevant to our audit of the statement in Canada, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Emphasis of Matter - Basis of Accounting

We draw attention to Note 1 to the Statement, which describes the basis of reporting. The statement is
prepared to assist the Corporation in meeting the requirements of the Public Sector Compensation
Disclosure Act, 2010, C.43, S.1. Our opinion is not modified in respect of this matter.

Responsibilities of Management and Those Charged with Governance for the Statement

Management is responsible for the preparation of the Statement in accordance with the Public Sector
Compensation Disclosure Act, 2010, C.43, S.1, and for such internal control as management
determines is necessary to enable the preparation of the Statement that is free from material
misstatement, whether due to fraud or error.

Those charged with governance are responsible for overseeing the Corporation’s financial reporting
process.
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Auditor’s Responsibilities for the Audit of the Statement

Our objectives are to obtain reasonable assurance about whether the Statement is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in
accordance with Canadian generally accepted auditing standards will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material
if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of this statement.

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:

¢ Identify and assess the risks of material misstatement of the statement, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Corporation’s internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

Halifax, Canada Chartered Professional Accountants
June 20, 2025
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Nova Scotia Liquor Corporation
Statement of Compensation Required Pursuant to the

Public Sector Compensation Disclosure Act
March 31, 2025

Section 3 of the Public Sector Compensation Disclosure Act of the Province of Nova Scotia
requires public sector bodies to publicly disclose the amount of compensation they pay or
provide, directly or indirectly, to any person in the fiscal year if the amount of compensation to
that person is one hundred thousand dollars or more including compensation paid to, or for the
benefit of, each of its board members, officers, employees, contractors and consultants.

Board Members, Officers, Employees, Contractors and Consultants
For the year ended March 31, 2025, the following board members, officers and employees
received compensation of $100,000 or more:

Board Members, Officers, Employees, Contractors and Consultants

Last Name, First Name Compensation Paid ($)
Hughes, Gregory 364,459
Pippy, Christina 223,341
Rapp, Paul 205,657
Duchesne, Caroline 194,197
Embrett, Ryan 192,661
DiPersio, David 192,095
Cusack, Kenneth 188,481
Francis, John 186,166
Bennett, Heather A 178,441
Zollner, Monique 168,670
Rackley, Gordon 157,279
Foronda-Brennan, Cherie 150,267
Walker, Pius 145,397
Leonard, Christian 144,892
MacDonald, Marley 140,994
Archibald, Jeremy 138,881
Casavechia, Heather 138,430
Bryson, Yuminary 137,816
Stenhouse, Andrew 137,816
Penney, Kevin 137,816
MacPhee, Nadia 137,816
Jackman, Kim 137,816
Regan, Jillian 137,816
Walker, Tracy 137,816
Maclnnis, Andy 137,816
Edmonds, Michelle 136,834
Watson, Nadine 136,317
Darrigan, Tracey 136,253
MacDonald, Peter 136,216
Himmelman, Allison 135,769
Scott, Darren 135,003
Mitton, Christopher 130,135
Robertson, Sheri 124,330

See accompanying Notes to the Statement of Compensation
Required Pursuant to the Public Sector Compensation Disclosure Act



Nova Scotia Liquor Corporation
Statement of Compensation Required Pursuant to the

Public Sector Compensation Disclosure Act
March 31, 2025

Matthews, Karen 122,686
Nasrallah, Najib 121,057
Briggs, Jenna 118,970
Mattson, Kevin 116,946
Laba, Jillian 116,946
Pulsifer, Sheila 115,897
Turnbull, Mark 115,882
Rawding, Manson 115,881
Stewart, Connie 115,881
Belliveau, Christopher 115,881
Skerry, Karen 115,881
Dorey, Mark 115,881
MacEwen, Gordon 115,754
Ash, Amanda 115,219
Bavis, Michelle 114,983
Percival, Chantelle 114,505
Choudhary, Sushila 113,040
Palmer, Kate 111,140
Brewer, Jennie 110,236
Hanlon, Leo 109,573
Avery, Sherri 107,698
Knickle, Daniel 107,411
Wells, Ryan 107,351
McKinnon, Terah 107,239
Godreau, Donald 107,042
MaclLeod, Marie 106,802
Lo, Andi 106,802
Hollak, Olaf 106,802
Haley, Micheal 106,802
Holland, Nicole 105,896
Peterson, Devin 105,583
Munroe, Kathy 104,692
Arsenault, Shannon 104,092
Arnason, Erin 102,826
Devanney, Glenn 102,774
Vermette, Chris 102,628
Smith, Darren 102,268
Skodje, Krista 101,393
Peterson, Shannon 100,392
Snow, Jo-Ann 100,310

See accompanying Notes to the Statement of Compensation
Required Pursuant to the Public Sector Compensation Disclosure Act



Nova Scotia Liquor Corporation
Notes to the Statement of Compensation Required
Pursuant to the Public Sector Compensation

Disclosure Act
March 31, 2025

1. Basis of Reporting

This statement has been prepared by the Nova Scotia Liquor Corporation, a public sector body,
required to report compensation information pursuant to the Public Sector Compensation
Disclosure Act (the “PSCD Act”) of the Province of Nova Scotia.

The management of the Nova Scotia Liquor Corporation is responsible for the preparation of
this statement in accordance with the PSCD Act.

Section 4 of the PSCD Act requires that the information reported in this statement be disclosed
in the body of the audited financial statements of the Nova Scotia Liquor Corporation or in a
statement prepared for the purposes of the PSCD Act and certified by its auditors.

2. Compensation

Section 2(b) of the PSCD Act defines compensation as the total amount or value of all cash
and non-cash salary, wages, payments, allowances, bonuses, commissions and perquisites,
other than a pension, pursuant to any arrangement, including an employment contract, and
includes, without restricting the generality of the foregoing.

(i) all overtime payments, retirement or severance payments, lump-sum payments and
vacation payouts;

(i) the value of loan or loan-interest obligations that have been extinguished and
imputed-interest benefits from loans;

(i) long term incentive plan earnings and payouts;
(iv) the value of the benefit derived from vehicles or allowances with respect to vehicles;

(v) the value of the benefit derived from living accommodation provided or any subsidy
with respect to living accommodation;

(vi) payments made for exceptional benefits not provided to the majority of employees;
(vii) payments for memberships in recreational clubs or organizations; and

(viii) the value of any other payment or benefit prescribed in the regulations.



